
Procedure 3241P
Section 3000 - Students

Classroom Management, Discipline and Corrective Action

DEFINITIONS

Academic Term means ninety (90) school days.

Continuation of Educational Services: The district will provide an opportunity for a student to receive 
educational services during a period of suspension or expulsion.

Detention means a teacher or other certificated staff member requiring a student under their supervision to 
stay at school for up to thirty (30) minutes after the regular hour for student dismissal.  Detention will not 
extend beyond the time of departure of the bus upon which the student rides unless prior arrangements 
have been made with the student’s parents or guardian.

Discipline means all forms of corrective action other than emergency removal from a class, subject, or 
activity, suspension or expulsion.  Discipline includes the exclusion of a student from any type of activity 
conducted by or on behalf of the school district and exclusion of a student from a class by a teacher for a 
period of time that does not exceed the balance of the immediate class period, provided the student is in the 
custody of a district employee for the balance of such period.

Delegation of Authority to Suspend and Expel:  The following district personnel are delegated the authority 
to suspend, expel or order emergency expulsion of students: superintendent, principals, assistant principals, 
deans, and any other certificated administrator to whom such authority has been delegated in writing by the 
superintendent.

Discretionary Discipline means disciplinary action taken by the district for student behavior that violates 
rules of student conduct adopted by the board of directors, but does not constitute action taken in response 
to any of the following which are considered non-discretionary:

a) A violation of the prohibition against firearms on school premises, transportation, or facilities; RCW 
28A.600.420;

b) Certain violent offenses, sex offenses, offenses related to alcohol, controlled substances, and toxic 
inhalants, are crimes related to firearms, assault, kidnapping, harassment and arson; 

c) Two or more violations of criminal gang intimidation or other gang activity on school grounds, 
possessing dangerous weapons on school facilities, willfully disobeying school administrators, or 
refusing to leave public property, or defacing or injuring school property (RCW 9A46.120, 9.41.280, 
28A600.455, 28A635.020 or 28A.635.060) within a three-year period; or

d) Behavior that adversely impacts the health or safety of other students or educational staff.

Classroom Exclusion means a student’s immediate removal from a class, subject or activity by a certificated 
teacher when the student creates a disruption of the educational process in violation of the building 
disciplinary standards while under the teacher’s immediate supervision from his or her individual classroom 
and instructional or activity area for all or any portion of the balance of the school day or until the principal 
or designee and teacher have conferred, whichever occurs first;  Provided, That except in emergency 
circumstances as provided for in WAC 392.400.290, the teacher will have first attempted one or more 
alternative forms of corrective action. Provided further, that in no event without the consent of the teacher 
will an excluded student be returned during the balance of the particular class or activity period from which 
the student was initially excluded.



The principal or designee will meet with the student as soon as reasonably possible following the student’s 
removal and take or initiate appropriate corrective action.  In no case will the student’s opportunity for such 
a meeting be delayed beyond the commencement of the school day following removal from a class, subject, 
or activity.  Prior to or at the time the student is returned to the class, subject, or activity the principal or 
designee will notify the teacher of the action taken or initiated.

The school must notify parents about exclusion as soon as possible.

If a student is not allowed back in class the next day, or is sent  home, procedures for suspension must be 
followed.

Emergency Expulsion means an emergency removal from school for up to, and not exceeding ten (10) 
consecutive school days from the student’s current school placement by the superintendent or 
superintendent’s designee.  The superintendent or designee must have good and sufficient reason to believe 
that the student’s presence poses an immediate and continuing danger to other students or school staff or 
an immediate and continuing threat of substantial disruption of the educational process.  An emergency 
expulsion must end or be converted to another form of corrective action within ten (10) school days from 
the ate of the emergency removal from school.  A separate notice must be provided as well as affording due 
process rights for the converted action.

Expulsion means a denial of attendance for a period of time up to but no longer than the length of an 
academic term (as defined by the Board of Directors) from the time the student is removed from his/her 
current school placement.  An expulsion also may include a denial of admission to, or entry upon, real and 
personal property that is owned, leased, rented or controlled by the district. An expulsion may not be for an 
indefinite period of time and may not be imposed as a form of discretionary discipline as defined above.

An expulsion may be extended beyond the length of an academic term if: 1) the school petitions the 
superintendent for an extension; and 2) the superintendent authorizes the extension pursuant to the 
superintendent of public instruction adopted rules for this purpose.  

Exceptional Misconduct means misconduct, other than absenteeism, which the district has judged, 
following consultation with an ad hoc citizens committee, to (a) be of such frequent occurrence, 
notwithstanding past attempts of district staff to control such misconduct through the use of other forms of 
corrective action, as to warrant an immediate resort to suspension or expulsion, or (b) be so serious in 
nature or so serious in terms of disruptive effect upon the operation of the school as to warrant an 
immediate resort to suspension.  In cases of exceptional misconduct, suspension or expulsion may be 
imposed without first attempting alternative forms of corrective action.  An exception may be granted by an 
administrator or hearing officer when warranted by extenuating circumstances.

In-School Suspension means the temporary removal of a student from his/her regular learning environment 
for more than a single class or activity while permitting the student to maintain his/her education progress at 
school.  An in-school suspension triggers the same substantive and procedural due process rights, including 
student and parent/guardian notification.

Long-Term Suspension means a suspension that:
(a) Exceeds ten (10) school days and has an end date of not more than the length of an academic term 

as defined by the school board, from the time of corrective action:
(b) Cannot be imposed in such a manner that causes the student to lose academic grades or credit in 

excess of one semester during the same school year: and
(c) Cannot be imposed beyond the school year in which the alleged misbehavior occurs.

No student in grades kindergarten through grade four will be subject to long-term suspension during any 
single semester and no loss of academic grades or credit will be imposed by reason of the suspension of such 
a student.



No single long-term suspension will be imposed upon a student in grades five and above in a manner which 
causes the student to lose academic grades or credit for in excess of one semester during the same school 
year.

The principal will notify the appropriate special education administrator of any proposed long-term 
suspension for a student who is currently eligible for special education services.  To the extent that 
suspensions may cumulatively exceed ten (10) school days, the principal will notify appropriate special 
education administrator before exceeding ten (10) school days.

School Business Day means any calendar day, exclusive of Saturdays, Sundays and any federal and school 
holidays upon which the Office of the Superintendent is open to the public for the conduct of business.   A 
school business day will be concluded upon the closure of said office for the calendar day.

School Day means a calendar day, except school holidays, on which students enrolled in the district are 
afforded the opportunity to be engaged in educational activity which is planned, supervised and conducted 
by or under the supervision of the district certificated staff, and on which day all or any portion of the 
students enrolled in the program actually participate in such educational activity.

Short-Term Suspension includes violations of district/school rules warranting discretionary discipline and 
reasonable imposition of short-term suspension.  As a general rule, no student will be suspended for a short-
term unless other forms of corrective action reasonably calculated to modify the conduct have previously 
been imposed upon the student as a consequence of misconduct of the same nature.

No student in grades kindergarten through fourth grade will be suspended for more than a total of ten (10) 
school days during any single semester and no loss of academic grades or credit will be imposed by reason of 
the short-term suspension.

No student in fifth grade and above will be suspended for more than a total of fifteen (15) school days during 
any single semester

PROCESS & PROCEDURES FOR SHORT-TERM SUSPENSION, LONG-TERM SUSPENSION, EMERGENCY 
EXPULSION AND EXPULSION

PROCEDURES FOR SHORT-TERM SUSPENSION

A short-term suspension may be imposed upon a student by a designated school authority subject to the  
limitations and conditions set forth below. 

Prior  to  the short-term suspension of  any student,  a conference will  be conducted with the student  as 
follows:

An oral or written notice of the alleged misconduct and violation(s) of District rules will be provided to the 
student;
• An oral or written explanation of the evidence in support of the allegation(s) will be provided to the 

student;
• An oral or written explanation of the corrective action or punishment which may be imposed will be 

provided to the student; and
• The student will be provided the opportunity to present his or her explanation.

In the event a short-term suspension is to exceed one calendar day, the parent or legal guardian of the 
student will be notified of the reason for the student's suspension, and its duration, orally and by letter  
deposited in the United States mail as soon as reasonably possible.  The notice will also inform the parent or  
legal guardian of the right to an informal conference and that the suspension may possibly be reduced as a  
result of such conference.



PROCEDURES FOR LONG-TERM SUSPENSION, EXPULSION AND EMERGENCY EXPULSION

Note: Except in the case of an emergency expulsion, no long-term suspension or expulsion may be imposed 
on a student until written notice thereof has been delivered in accordance with the following requirements.

District  personnel  authorized  to  suspend or  expel  students  will  be  responsible  for  the  preparation  and 
delivery  of  notices  of  suspension  or  expulsion.  Written  notice  of  the  suspension  or  expulsion  will  be  
delivered to the student and to his/her parent or guardian by certified mail or in person.  Such notice will:

1) Be provided in the predominant language of a student and/or a parent or guardian who predominantly 
speaks a language other than English, to the extent feasible;

2) Specify the alleged misconduct and the District rule(s) alleged to have been violated;

3) Set forth the corrective action proposed;

4) Set forth the right of a student and the parent or guardian to a hearing for the purpose of contesting 
the allegation(s);

5) State that a written or oral request for a hearing must be received by the designated school authority 
on or before the expiration of the third school business day after the receipt of the notice of 
opportunity for a hearing and, further, that the right to a hearing may be deemed waived, and the 
proposed sanction imposed without further opportunity to contest the matter, if such request is not 
received within the prescribed period of time;

6) Require the student and/or the parent or guardian to reply, orally or in writing, to the notice within 
three (3) school business days of receipt, indicating whether a hearing will be requested.  A schedule 
of “school business days” potentially applicable to the exercise of such hearing right should be 
included with the notice.

If a reply is not received within the three (3) school business day period, the student and the parent or 
guardian will be deemed to have waived the right to a hearing and the proposed sanction will take 
effect.

Special Notice Requirements for Emergency Expulsion  
If  an  emergency  expulsion  has  been  imposed  on  a  student,  the  notice  requirements  for  long-term 
suspension and expulsion will apply, except as follows:

1)   The written notice of emergency expulsion will be prepared and hand- delivered to the student and 
parent or guardian within twenty-four (24) hours of the emergency expulsion.  The district must 
document delivery of the notice by obtaining the signature of the parent/guardian acknowledging 
receipt of the notice or the written certification of the person making the delivery.  Alternatively, the 
written notice of emergency expulsion may be sent by certified mail.  In addition, if the notice is sent 
by certified mail, reasonable attempts will be made to notify the student and parent or guardian by 
telephone or in person as soon as reasonably possible.

2) The notice will include:

a.  the alleged reasons that the student’s presence poses an immediate and continuing danger to 
students/school staff or poses an immediate and continuing threat of substantial disruption of 
the educational process; and

 b. the date on which the emergency expulsion began and will end.



Petition for Extension of Expulsion
The principal or designee may petition the superintendent for authorization to extend the length of one 
academic term for a student’s expulsion when warranted because of a perceived risk to public health and 
safety.  The petition may be submitted any time after the final imposition of the expulsion.  The petition will 
include:

a. A detailed description of the student’s misconduct, the school and/or district rules that were 
violated, and the perceived risk to public health or safety; 

b. A detailed description of the student’s academic, attendance and discipline history;
c. A description of alternative learning experiences, vocational programs and/or other 

educational services that may be available to the student; 
d. The proposed length of the requested extension;
e. Identification of special education services or accommodations pursuant to Section 504, if 

appropriate; and 
f. A proposed date for the reengagement meeting.

A copy of the petition will be delivered in person or by certified mail to the student and his/her parents or 
guardian in a language they can understand, if other than English.  The student and/or their parent or 
guardian may submit an oral or written response to the petition within ten (10) school business days of 
receipt of the petition.

No later than twenty (20) school business days from delivery of the petition to the student and parent or 
guardian, the superintendent will issue a written decision granting or denying the petition. The written 
decision will include a description of the rights and procedures for appeal.

If the petition is granted, within ten (10) school business days of the receipt of the superintendent’s decision, 
the student, parent or guardian may appeal the decision to the Board of Directors.

DUE PROCESS PROCEDURES

Grievance Procedure for Discipline and Short-Term Suspension

1) Any student, parent or guardian who may be aggrieved by any disciplinary action or by the imposition 
of a short-term suspension, has the right to an informal conference with the principal or his/her 
designee for the purpose of resolving the grievance.  The employee whose action is being grieved will 
be notified of the initiation of a grievance as soon as reasonably possible.

2) At such informal conference, the student, parent or guardian will be subject to questioning by the 
principal or his/her designee and entitled to question school personnel involved in the matter being 
grieved.

3) Any student, parent or guardian who may be aggrieved following the informal conference 
may, within two school business days following the conference present a written and/or 
oral grievance to the Superintendent or designee.  If the grievance is not resolved, the 
student,  parent  or  guardian,  upon two school  business  days’  of  the  Superintendent’s 
decision may present a written or oral grievance to the Board of Directors.  

4) Grievances before the Board of Directors will be heard in closed session at the board’s next regularly  
scheduled meeting.

5) The Board of Directors will notify the student and the student's parent or guardian, in writing, of its 
decision within ten (10) school business days following the meeting.

6) The disciplinary action, or short-term suspension, will continue notwithstanding the implementation 



of the grievance procedure, unless the principal or his/her designee elects to postpone such action.

Hearing Procedures for Long-Term Suspension, Emergency Expulsion and Expulsion

Scheduling of Hearing
Upon the timely receipt of a written request for hearing, the principal or other appropriate school authority,  
will  schedule the hearing  to  commence within three (3)  school business days  after the receipt  of  such  
request, unless an emergency expulsion has been imposed on the student, in which event the hearing will be  
scheduled to commence as soon as reasonably possible, and in no case later than the second (2nd) school 
business day after receipt of the request.  The student and parent or guardian will promptly be informed of 
the time, date and place of the hearing.

Conduct of the Hearing
The hearing will be conducted by a hearing officer designated for such purposes by the Superintendent.  The  
hearing  officer will  not  be a  witness  and will  determine  the facts  of  each case solely  on the evidence 
presented at the hearing.

The student and parent or guardian will be permitted to inspect, in advance of the hearing, any documentary  
and  physical  evidence  which  the  District  intends  to  introduce  at  the  hearing.   The  designated  school  
authority assigned to present the District's case will likewise be permitted to inspect any documentary and  
physical evidence which the student and parent or legal guardian intend to introduce at such hearing.

At any hearing the student has the following rights:

• The student will have the opportunity to be represented by counsel.

• The student will have the opportunity to present his or her explanation of the alleged misconduct.  
Question and confront witnesses, unless a district witness does not appear and the nonappearance of 
the witness is excused by the hearing officer based upon evidence of good reason for doing so 
submitted by the district.  The evidence submitted by the district must at a minimum establish either:

a. That the district made a reasonable effort to produce the witness an is unable to do so; or,

     b. That it is not advisable for the student to appear due to an exception and fear on the part of 
the responsible district official(s) or the student of retaliation against the student if he or 
she appears as a witness.

• The student will have the opportunity to make a relevant showing by way of witnesses and the 
introduction of such documentary and physical evidence as he or she desires.

• The student will have the opportunity to cross-examine witnesses presented by the district.

A recording of the hearing will be made by the district.

Hearing Decision
A written decision setting forth findings of fact, conclusions and the nature and duration of the suspension or  
expulsion, or lesser form of corrective action or punishment to be imposed, if any, will be provided to the 
student's legal counsel, if any, or to the student and parent or legal guardian.  

If a student is in an emergency expulsion status, the decision will be rendered within one (1) school business  
day after the date upon which the hearing concludes, and will be communicated to the student, parent,  
guardian and legal counsel, if any, by depositing a certified letter in the United States mail.  The decision shall  
set  forth the findings of fact,  the conclusions (including a conclusion as to whether the immediate and  
continuing danger to students, school staff, or immediate and continuing threat of substantial disruption of  
the educational process, giving rise to the emergency expulsion has terminated) and whether the emergency  
expulsion shall be converted to another form of corrective action.



The Appeal Period
A long-term suspension or non-emergency expulsion may be temporarily imposed during the appeal period 
for no more than ten (10) consecutive school days or until the appeal is decided, whichever is the shortest  
period.

Any days that a student is temporarily suspended or expelled before the appeal is decided will be applied to  
the term of the student’s suspension or expulsion and shall not limit or extend the term of the student’s  
suspension or expulsion.

Any student subjected to a temporary suspension who returns to school before the appeal is decided will be  
provided the opportunity upon his or her return to make up assignments and tests missed by reason of the 
suspension if:

a. Such assignments or tests have a substantial effect upon the student’s semester grade or grades; 
or

b.  Failure to complete such assignments or tests would preclude the student from receiving credit 
for the course or courses.

If the hearing officer imposes a sanction of long-term suspension or expulsion and if,  at the time of the  
hearing, the student is in an emergency expulsion status,  the sanction will  not be stayed if the decision 
includes  a  conclusion  that  the  student  continues  to  pose  an  immediate  and  continuing  danger  to  the  
student, other students or school personnel, or an immediate and continuing threat of substantial disruption  
of the educational process of the student's school.

Appeal to the Board of Directors
If a notice of appeal is received by the Board of Directors within the required three (3) school business days,  
the Board of Directors will schedule and hold a meeting to review the matter within ten (10) school business  
days from receipt of such appeal.  At that time, the student, parent, guardian or legal counsel will be granted 
the opportunity to present such witnesses and testimony as the Board of Directors deems reasonable.  Prior  
to adjournment, the Board of Directors will agree to one of the following procedures:

a) Study the hearing record or other material submitted and render its decision within ten (10) school 
business days; or

b) Schedule and hold a special meeting to hear further arguments based on the record and render its 
decision within fifteen (15) school business days; or

c) Hear and try the case de novo within ten (10) school business days and in accordance with the hearing 
provisions outlined above (see "Hearing Procedures for Long-Term Suspension, Emergency Expulsion 
and Expulsion").

Any decision by the Board of Directors to impose or affirm, reverse or modify, the imposition of discipline, 
suspension or expulsion upon a student will be made:

a) Only by those Board members who have heard or read the evidence
b) Only by those Board members who have not acted as a witness in the matter.
c) Only at a meeting at which a quorum of the Board is present and by majority vote.

Any days that a student is temporarily suspended or expelled before the appeal is decided will be applied to  
the term of the student’s suspension or expulsion and will not limit or extend the term of the student’s  
suspension or expulsion.



Any student subjected to temporary suspension who returns to school before the appeal is decided will be  
provided the opportunity upon his or her return to make up assignments and tests missed by reason of the 
suspension if:

a. Such assignments or tests have a substantial effect upon the student’s semester grade or grades.
b. Failure to complete such assignments or tests would preclude the student from receiving credit for  

the course or courses.

Appeal to Superior Court  
Within  thirty  (30)  calendar days  of  receipt  of  the School  District  Board of  Directors'  final  decision,  any  
student, parent or guardian desiring to appeal the decision to impose or affirm a long-term suspension or 
expulsion will be to the courts.  Whether the decision of the Board of Directors will be postponed pending an  
appeal to Superior Court will be discretionary with the Board of Directors except as ordered otherwise by a  
court.

Readmission
Any student who has been suspended or expelled may apply for readmission at any time by making written 
application to the Superintendent.  Any such application should state the reasons therefore and should 
include such assurances as may be appropriate concerning the non-recurrence of the problem which led to 
such suspension or expulsion.

The  Superintendent  may  designate  an  individual  or  committee  to  consider  the  application  and  make 
recommendations concerning such readmission.

The  Superintendent  will,  in  writing,  advise  the  student  and  the  student's  parent  or  guardian  of  the 
Superintendent’s decision within thirty (30) school business days of the receipt of such application.

Reengagement Meetings and Plans
The district will make efforts to have suspended or expelled students return to an educational setting as soon 
as possible.  The principal or designee will convene a meeting with the student and the student’s parents or 
guardians within twenty (20) calendar days of the student’s long-term suspension or expulsion, but no later 
than five (5) calendar days before the student’s reentry or enrollment, to discuss a plan to reengage the 
student in a school program.  Families will be permitted to provide meaningful input on, and have the 
opportunity to participate in culturally sensitive and culturally responsive reengagement plan.

In developing a reengagement plan, the school will consider shortening the length of time that the student is 
suspended or expelled, other forms of corrective action, and supportive interventions that aid in the 
student’s academic success and keep the student engaged and on track to graduate.  The school will create a 
reengagement plan tailored to the student’s individual circumstances, including consideration of the incident 
that led to the student’s long-term suspension or expulsion.   The plan should aid the student in taking the 
necessary steps to remedy the situation that led to the student’s suspension or expulsion.

Any reengagement meetings conducted by the school involving a suspended or expelled student and his or 
her parents or guardians are not intended to replace a petition for readmission.



TEACHER AND PRINCIPAL RIGHTS, RESPONSIBILITIES AND AUTHORITY FOR STUDENT DISCIPLINE

Teachers’ Responsibilities
Teachers and other certificated employees have the following responsibilities with respect to the discipline 
of students:

1) Enforce the prescribed district and school rules for student conduct.

2) Comply with district and school rules and guidelines relating to the discipline of students.

3) Maintain  good  order  and  discipline  in  the  classroom  or  work  area  in  the  hallways  and  on  the 
playgrounds or other common areas of the school.

4)  Hold students to a strict accountability while in school for any disorderly conduct while under their  
supervision, give careful attention to the maintenance of a healthful  and safe atmosphere in the  
classroom and report any unsafe conditions to the principal.

5) Each teacher assigned to classroom duties will  keep and maintain accurate attendance records of 
students.

Teachers’ Authority
Subject to the limitations of district policy and state rules and regulations, teachers and other certificated 
staff, have the authority to discipline a student for disruptive or disorderly conduct or violation of rules for 
student conduct which occurs in the presence of the teacher or when the student is under the teacher's  
supervision.  Teachers may also recommend the suspension or expulsion of students to the principal or  
assistant principal.

Teachers’ Rights  
Teachers and other certificated staff, have the following rights with respect to the discipline of students:

1) Be entitled to appropriate assistance and support from building administrators in connection with 
discipline problems relating to students.

2) Be promptly advised of any complaint made to the principal or other district administrator regarding  
the teacher's discipline of students.  The teacher will be given the opportunity to present his or her 
version of the incident and to meet with the complaining party in the event that a conference with 
the complaining party is arranged.

Principals’ Responsibilities
Principals have the following responsibilities with respect to the discipline of students:

1) Each principal will  be responsible for the enforcement of the prescribed District rules for student 
conduct and for  the compliance with  district  and building  guidelines relating to the discipline  of  
students.

2) Each  principal  may  develop  such  building  guidelines  relating  to  student  discipline  as  may  be  
appropriate.   Such  building  guidelines  must  be  consistent  with  district  rules  relating  to  student  
discipline.

3) At the beginning of each school year, principals will make available to each certificated staff member,  
student and parent/guardian a copy of this policy (or summary thereof) together with any building 
guidelines developed pursuant to paragraph 2 above.

4) Each  principal  will  provide  appropriate  assistance  and  support  to  teachers  in  connection  with 
discipline problems relating to students.



GUIDELINES FOR SANCTIONS

In all cases where sanctions are imposed, a reasonable effort to contact parents or guardians will occur prior 
to, or contemporaneously with, the imposition of the sanction.  This verbal communication is in addition to 
any written notice required by law.  When a school administrator has good and sufficient reason to believe 
that a student’s presence poses an immediate and continuing danger to the student, other students or staff, 
or an immediate and continuing threat of substantial disruption of the education process, immediate 
removal or emergency expulsion is appropriate.

In conjunction with the following guidelines, administrators may also consider any alternative form of 
corrective action which has been approved by the Board of Directors and/or Superintendent.

It is presumed that school administrators will sanction a student for the following “Exceptional 
Misconduct/Non-Discretionary Discipline” violations within the standard range.  School administrators are 
expected to use their professional judgment and experience when assigning student sanctions and will apply 
these sanctions to all similarly-situated students in a fair and equitable manner.

The “standard range” for the following “Exceptional Misconduct”/Non-Discretionary” violations does not 
prohibit a school administrator from exceeding the range if sufficient aggravating factors warrant such action 
or if the threat of danger or substantial disruption supports a high level of sanction.

ASSAULT RANGE: 5 - 30 DAYS

Mitigating Factors
● No prior documented misconduct
● Minimal injury or damage
● Student was acting defensively, but facts do not support conduct was clearly reasonable self-

defense
● Student’s age and/or ability to understand potential consequences of conduct
● Admitted or self-reported conduct

Aggravating Factors
● Serious actual or potential injury
● Use of an object or weapon
● Premeditated conduct
● Multiple students assaulting a single student
● Prior assault(s), threat(s) 
● Exceptional severity or cruelty
● Conduct motivated by perceived race, color, national origin, gender, sexual orientation, gender 

expression, disability, or any similar actual or perceived characteristic of the victim
● Conduct is motivated by actual or perceived gang rivalry or affiliation
● Previous discipline warranting progressive sanctions

ALCOHOL, OTHER DRUGS AND CONTROLLED SUBSTANCES RANGE: 15 - 90 DAYS

Mitigating Factors:
● No prior documented misconduct related to alcohol, other drugs and controlled substances
● Student’s age and/or inability to understand consequences of conduct
● Momentary or transient handling of item
● Self-reported conduct
● Not under the influence
● Evidence that there was no intent to distribute

Aggravating Factors:



● Previous discipline record related to alcohol, other drugs and controlled substances warranting 
progressive sanctions

● Evidence of sophistication or pre-planning
● Evidence of distribution or intent to distribute prohibited substances
● Being under the influence on school grounds district-provided transportation or school activities
● The substance was a level one or level two controlled substance
● Conduct was related to gang affiliation

An administrator may develop a contract with a student serving a suspension, with a reduction to a 
5-day suspension for first offense and 15-day suspension for second offense when the student 
successfully complies with the terms and conditions of the contract which will include a Chemical 
Dependency Assessment and full and continued compliance with all recommendations and conditions.

In all cases in which a student is under the influence, possesses or is distributing alcohol, other drugs or 
controlled substances on school grounds, at school activities, or district-provided transportation an 
immediate report to law enforcement will be made by school officials.

CRIMINAL ACTS RANGE: 15 - 90 DAYS 
(Arson, Assault/Battery, Burglary, Explosive, Pyrotechnics, Fireworks, Extortion/Coercion, 
Firearms/Ammunition/Dangerous Weapons, Gambling, Theft, Malicious Mischief, Robbery, Trespass, 
Threats to Bomb or Injure Property,)

Mitigating Factors
● No prior documented misconduct
● Minimal damage
● Student’s intent or purpose
● Student’s age and or inability to understand potential consequences of their conduct
● Admitted or self-report of conduct

Aggravating Factors
● Significant damage
● Potential for serious harm
● Intent or purpose 
● Previous discipline record warranting progressive discipline
● Presence on campus is determined to be a threat to safety

DAMAGE OR DESTRUCTION OF SCHOOL AND/OR PRIVATE PROPERTY/VANDALISM RANGE: 3 - 90 DAYS

Mitigating Factors:
● No prior documented misconduct
● Minimal damage
● Student’s intent or purpose
● Student’s age and or inability to understand potential consequences of their conduct
● Admitted or self-report of conduct

Aggravating Factors
● Significant damage
● Potential for serious harm
● Intent or purpose 
● Previous discipline record warranting progressive discipline
● Presence on campus is determined to be a threat to safety

DISRUPTION OF THE EDUCATIONAL PROCESS RANGE 1 - 10 DAYS



Mitigating Factors
● No prior documented misconduct
● Minimal damage
● Student’s intent or purpose
● Student’s age and or inability to understand potential consequences of their conduct
● Admitted or self-report of conduct

Aggravating Factors
● Previous discipline record warranting progressive discipline
● Intent or purpose
● Evidence of pre-planning

HARASSMENT- ALL FORMS RANGE: 5 - 90 DAYS

Mitigating Factors
● No prior documented misconduct related to harassment
● Student’s age and or ability to understand potential consequences of the conduct
● Subsequent action taken by student to make amends for misconduct with the victim

Aggravating Factors
● Threat of serious injury
● Use of an object or weapon
● Evidence of pre-planning
● Part of a pattern of similar misconduct
● Prior assault(s), threats(s), harassment or bullying by the student
● Exceptional severity or cruelty
● Conduct motivated by gender, expression, disability, or any similar actual or perceived 

characteristic of the victim
● Previous discipline record warranting progressive sanctions

INSUBORDINATION RANGE: 1 - 10 DAYS

Mitigating Factors
● No prior documented misconduct
● Student’s age and/or ability to understand potential consequences of the conduct.

Aggravating Factors
● Part of a pattern of similar misconduct
● Pervious discipline record warranting progressive sanctions
● Substantial disruption of learning of others
● Attempt to solicit or incite others to engage in defiant behavior

LEWD CONDUCT RANGE: 2 - 15 DAYS

Mitigating Factors
● No prior documented misconduct
● Student’s age and/or ability to understand potential consequences of the conduct.

Aggravating Factors
● Part of a pattern of similar misconduct
● Pervious discipline record warranting progressive sanctions



● Substantial disruption of learning of others
● Attempt to solicit or incite others to engage in defiant behavior

THREATS AND/OR THREATENING ACTS RANGE: 5 - 90 DAYS

Mitigating Factors
● No prior documented misconduct related to threats or threatening behavior
● Student’s intent and/or purpose
● Student’s ability to carry out threat

Aggravating Factors
● Part of a pattern of similar misconduct
● Evidence of pre-planning and ability to carry out threatening behavior
● Pervious discipline record warranting progressive sanctions
● Substantial disruption of learning of others
● Attempt to solicit or incite others to engage in defiant behavior

SEXUAL MISCONDUCT --- SEE HARASSMENT

WEAPONS RANGE: 15 – 90 DAYS

Mitigating Factors
● No prior documented misconduct
● No injury or damage caused
● No evidence of intent to display or use weapon
● Student’s age and/or ability to understand potential consequences of the conduct
● Student offers credible evidence that he or she unintentionally brought the object to school.

Aggravating Factors
● Previous discipline record warranting progressive sanctions
● Student used the weapon to assault, intimidate, cause injury, and/or to cause damage to 

property.
● Student displayed, activated or discharged the weapon in a threatening manner
● Evidence of pre-planning 
● Display or use of the weapon was motivated by race, gender expression, sexual orientation, sex, 

disability or any similar actual or perceived characteristic of a person.
● Conduct was motivated by actual or perceived gang affiliation
● The weapon was a firearm

Date Established:  August 7, 2017
Classification: Encouraged
Revised Dates:  9.27.2018


